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Good personal values are what make 
the foundation for a good employee. A 
temporary assignment is an excellent 
opportunity to show employers that 
you have the personal traits they val-
ue in their employees. Do not miss out 
on this chance to show your supervi-
sors at your job assignment that you 
have what it takes to be successful on 
the job, as well as possessing the per-
sonal characteristics they value. 

A temporary job through C&S can be  
an opportunity to learn the skills and 
behaviors along with the work values 
that are required to be successful in 
the workplace. How many of these 
values to do possess?
 Strong Work Ethic -- Employers 

value employees who understand and 
possess a willingness to work hard. 
In addition to working hard, it is also 
important to work smart. 
This means learning the 
most efficient way to com-
plete tasks and finding 
ways to save time while 
completing daily assignments. It’s 
also important to care about your job 
and complete all projects while main-
taining a positive attitude. 

Dependability & Responsibility 
-- Employers value employees who 
come to work on time, are there when 
they are supposed to be and are re-

sponsible for their actions 
and behavior. It is important 
to keep supervisors as well 
as C&S informed if you are 

going to be late or absent for any rea-
son.

Adaptability -- Employers seek 
employees who are adaptable and 
maintain flexibility in completing 
tasks in an ever-changing workplace. 

Being open to change 
and improvements is a 
must for all employees. 
Adaptability also 
means adapting to the 
personality and work 

habits of co-workers and supervisors. 
By viewing change as an opportunity 
to complete work assignments in a 
more efficient manner, adapting to 
change can be a positive experience

 Possessing a Positive Attitude --  
Employers seek employees who take 
the initiative and have 
the motivation to get the 
job done in a reasonable 
period of time. A positive 
attitude gets the work 
done and motivates others 
to do the same without dwelling on 
the challenges that inevitably come 
up in any job. 

Honesty & Integrity -- Employers 
value employees who maintain a sense 
of honesty and integrity above all else. 

Good relationships 
are built on trust. 
When working for 
an employer, they 
want to know that 
they can trust 

what you say and what you do. 



Permanent Placements 
The following employees were 

recently offered and accepted 
permanent employment at their 
assignments. C&S would like to 
congratulate and thank each of 
these individuals for their hard 
work and dedication! 

Dakota Armer
Connor Baldwin

Alyssa West
Marcus Norman
Josiah Harriette
Nicholas Allen

Thought for the Month...Thought for the Month...

C&S Needs Your VoteC&S Needs Your Vote
2021 Readers’ Choice Award2021 Readers’ Choice Award

C&S participates in the Readers’ Choice Awards and with the 
help of our loyal employees and customers C&S has received 
the top award (#1) each year in the Career Services/Employ-
ment category. Our goal is to keep that winning streak going!  
The Readers’ Choice Awards is conducted in two phases. The 

first phase is the Nomination Phase when nominations are ac-
cepted now through March 4. Please take a moment to nomi-
nate C&S Business Services using this link.  

https://www.newstribune.com/readers-choice-contest/#/gallery?group=374712 
You can nominate C&S under the “Business & Personal Ser-

vices” category then under the heading “Career Services/Em-
ployment” or by clicking on the C&S Business Services ad.
The top nominees will move on to the second (Voting) phase. 

Votes will be accepted using the same link from March 24-April 
4 in the voting phase for the Readers’ Choice Award. 
We are asking your help so C&S can maintain our #1 ranking 

for Career Services/Employment! Thank you for voting for C&S 
in both the nomination and voting phases for the 2021 Readers’ 
Choice Award! 

 

What’s happening 
in March:

March 1-4  –  Nominate C&S for 
Readers’ Choice Award (see 
article to the left) 
March 14 – Daylight Saving Time 
begins
March 17 – St. Patrick’s Day  
March 20 – Spring begins 
March 24-April 4 -- Vote for C&S 
for Readers’ Choice Award (see 
article to the left)

The nominating phase for the 2021 
Readers’ Choice Awards is current-
ly underway with nomination ac-
cepted through March 4...and C&S 
is requesting your vote! 
The Jefferson City News Tribune 

presents the Readers’ Choice 
Awards to businesses receiving 
the most votes in a variety of cat-
egories. 

Now is the time to apply for 
SUMMER EMPLOYMENT with C&S!

Do you know someone who is 
seeking summer employment? 
While it may not even be Spring 
yet, the time is right to apply for 
summer employment with C&S.
C&S accepts applications for 

summer employment prior to the 
summer months to establish an 

adequate pool of applicants to place with employers who seek summer 
employees. 
And, while it is difficult to predict the number and variety of positions 

available this summer through C&S, the important thing to remember is 
that applicants must be up-to-date in our database to be considered for 
summer employment.
Please encourage anyone interested in a summer job to apply at C&S 

now! 


