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 Perhaps you’ve notice the 
term “sharing economy” or “gig 
economy”, maybe in reference to 
services like Uber or Airbnb. In 
actuality, the gig economy goes 
well beyond a way to hail a ride or 
book a room. 
Gig economy is a term used to 
describe the growing phenome-
non of task-based employment. 

Unlike tradi-
tional employ-  
ment, wor-
kers receive 
payments for 
the individual 

jobs, aka “gigs”, they do. Gig eco-
nomy or gig workers can include 
a diverse and growing number of 
individuals who work contingent 
or contract-based jobs — that is, 
gigs. 
What  seems to differentiate the 
gig economy from conventional 
self-employment is the smaller 
scale of the tasks involved and the 
more casual, 
s p o r a d i c 
nature of 
a g r e e i n g 
to do them. 
For some 
people, this is a great way of 

seeking employment, giving 
flexible hours and complete 

c o n t r o l 
o v e r 
hours and 
complete 
c o n t r o l 

over how much they work.
Non-standard or gig work may 
consist of income-earning activi-
ties outside of standard, long-term 
employer-employee relationship. 
Instead of a traditional, full-time 
job with a single company, gig 
workers may work as short-term, 
temporary, or independent con-
tractors for one or a variety of 
employers (though they may not 
be employers in the traditional 
sense).
Now, though, 
more traditional 
job opportunities 
are looking more 
like gig jobs in 
order to pivot to the challenges of 
the labor shortage. 
This includes job opportunties 
through C&S Business services.  
C&S is now offering more 
traditional jobs through our new 
“Flexible Scheduling” option of 
employment.                            
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The following employees were 
recently offered and accepted 
permanent employment at their 
assignments. C&S would like to 
congratulate and thank each of 
these individuals for their hard 
work and dedication! 

Samuel Hurt
Lisa Schneider
Mariah Henson

Kristi Smith
Tonya Hayes

Christina Goodwin
Donald Peterson
Rebecca Dreyer

Alex Krieg
Abigail Lauck

Haley Rutherford
Callie Whitney

Bethany Daniels

Permanent Placements 

 

What’s happening 
in October:

October 11 -- Columbus Day 
(C&S open)
October 16 -- Boss’s Day 
October 17 -- Final day to 
redeem Cold Stone Creamery gift 
cards 
October 31 -- Halloween

 C&S Celebrates NSEW
As mentioned in last month’s Temp 

News, C&S Business Services 
commemorated National Staffing 
Employee Week (September 13-19) 
with Cold Stone Creamery gift cards 
and t-shirts for current C&S employ-
ees. 
A number of employees stopped by 

C&S to pick up their t-shirts during 

Flexible Scheduling allows C&S 
to help meet the changing needs of 
both our employees and clients. C&S 
is working with area employers to 
address their employment needs and 
fill employment gaps with this new 
way of piecing together shifts or job 
duties amongst several employees 
(as opposed to filling the position 
with one individual employee). 
Flexible Scheduling (like the name 
implies) allows employees flexibility 
to help meet the demands of their 
lifestyles and, at the same time, help 
supplement incomes. 
Currently, the positions included in 
the C&S Flexible Scheduling program 
are in the manufacturing industry. 
However, as the program continues 
to grow, more positions in additional 
industries may become available. 

Employees enrolled in Flexible 
Scheduling at C&S will be contacted  
when a job assignment is available 
in which they qualify and within the 
time frame the employee indicated 
they would consider working. The 
employee would then have the option 
to choose the shift they are available 
or decline the job opportunity 
completely. 
As other job opportunities arise in 
the field and time frame indicated by 
the employee, C&S will provide them 
with the choice of accepting the job 
or shift. The process would continue 
as other shifts and job opportunities 
become available in the future.
To enroll and/or inquire about 
Flexible Scheduling at C&S Business 
Services, contact our office at 573-
635-9295. 

(continued from page 1)

NSEW including Laura (left) and Noraleen (right). And, if you haven’t al-
ready done so, the Cold Stone Creamery gift cards must be redeemed at 
the Jefferson City location by October 17, 2021. 
Thanks again to all the awesome employees of C&S Business Services! 


